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Alameda, Calif.-based Arriva
Pharmaceuticals has named GREGORY J.
IKONEN general counsel. Most recently,
Ikonen was a partner in the intellectual
property transaction practice group and a
member of the life sciences practice group
at Heller Ehrman.

BARBARA KOLSUN was named senior vice
president and general counsel of Vernon,
Calif.-based 7 For All Mankind. Kolsun
previously served as general counsel of
New York-based Kate Spade.

TIMOTHY FITZPATRICK MINES has been
appointed general
counsel of the
College of the Holy
Cross in Worcester,
Mass. Most recently,
Mines served as
associate counsel for
the Community
Colleges of
Massachusetts. He
succeeds REV. DENNIS

YESALONIA, who is leaving to become
treasurer for the New England 
Province of the Society of Jesus in
Watertown, Mass.

Houston-based VTEX Energy Inc. has
appointed STEPHEN F. NOSER executive vice
president, general counsel and director.

Noser has served as the president of the
company and its predecessor since 1991.

ELISABETH PRESTON has been appointed
vice president of corporate affairs, general
counsel and corporate secretary of
Montreal-based ExelTech Aerospace Inc.
Previously, Preston served as the general
counsel and corporate secretary of Allen-
Vanguard Corp.

Oregon Governor Ted Kulongoski has
appointed DAVID REESE as the gover-
nor’s office general counsel. Most
recently, Reese served as the office’s
deputy counsel. Reese is replacing
MARDILYN SAATHOFF, who is joining
Tektronix Inc. as the company’s chief
compliance officer.

St. Louis-based Charter Communications
Inc. has appointed GRIER C. RACLIN execu-
tive vice president, general counsel and
corporate secretary. Prior to joining
Charter, Raclin served as the chief legal
officer and corporate secretary for Savvis
Communications Corp.

STEFAN RICKETTS has been promoted to
the position of general counsel at BG
Group. Most recently, Ricketts served as
the head of the company’s legal depart-
ment. He is replacing BILL FRIEDRICH, who
will continue to work as the company’s
deputy chief executive.

The Tennessee Human Rights
Commission has promoted SHALINI

“SHAY” ROSE to general counsel. Prior

to her promotion, Rose served as 
the commission’s associate general
counsel and lead attorney in the 
housing division.

Cleveland-based OM Group Inc. has
appointed VALERIE GENTILE SACHS as its
vice president, general counsel and corpo-
rate secretary. Sachs joins the company
from Jo-Ann Stores Inc. where she has
served as the company’s executive vice
president, general counsel and secretary
since 2003.

BYRON SPRINGER JR. has been named
general counsel of Kirkland, Wash.-
based Digeo Inc. Springer previously
served as the vice president and associate
general counsel of AT&T Wireless
Services Inc.

President George W. Bush has announced
his intention to nominate KENT D.
TALBERT for the position of general coun-
sel of the Department of Education.
Talbert is currently acting general counsel
for the department and was previously its
deputy general counsel.

Northbrook, Ill.-based Underwriters
Laboratories Inc. has named STEPHEN H.
WENC as the company’s new vice presi-
dent, general counsel and corporate secre-
tary. Most recently, Wenc served as the
company’s acting general counsel.

THOMAS WERLEN has been hired as gen-
eral counsel of Basle, Switzerland-based
Novartis. Werlen most recently served as
a partner at Allen & Overy’s U.S. law
group in London. He is replacing
GEORGE MILLER, who has returned to the
U.S. to become general counsel of
Novartis US.

BETTY WHELCHEL has
been appointed North
American general
counsel for BNP
Paribas. Previously,
Whelchel acted as
global general counsel
at Deutsche Asset
Management.

Austin-based Wayport Inc. has hired
GORDON P. WILLIAMS JR. as senior vice
president, general counsel and corporate
secretary. Williams previously served as
the vice president, associate general coun-
sel and assistant secretary at Broadwing
Communications.

Las Vegas-based Progressive Gaming
International Corp. has appointed
ROBERT B. ZIEMS as executive vice presi-
dent and general counsel. Ziems, who
has been with the company since April
2004, previously served as associate gen-
eral counsel. He is succeeding MICHAEL

DREITZER, who retired.

careeradvice

By Mike Evers 

If you think you are
underpaid, you are
certainly not alone
among in-house
counsel. This
perception is so
pervasive that the
ACC should hire Dr.
Phil to dispense his
tough-love counseling at its meetings. Since
the good “doctor” may be unavailable, I’ll
take a shot at delivering the reality check:
You are not underpaid. Nor, for that matter,
are you overpaid. You are paid as much as
your company chooses to offer, and you
have agreed to that compensation.

Still, with law firm profits per partner
exceeding half a million dollars in most
major cities, even the most well-paid in-
house counsel may feel as though they
are being shortchanged. With inside
counsel logging increasing hours on the
job, compensation comparisons can be
hard to resist. Salary surveys also send
the message that you deserve more
money. Legal trade publications including
Corporate Legal Times publish summaries
of these surveys, further adding to that
perception. It’s easy to find a large
number in one of these summaries and
conclude you are receiving a raw deal.

My advice is to get past the
psychologically demoralizing notion that
you deserve more money. Instead, focus

on your free market right to want more
money. Now I will test how badly you
really want a larger paycheck by stealing a
memorable line from Sean Connery in
“The Untouchables”: “What are you
prepared to do about it?”

The first option of course is to ask for a
raise, and you can use those salary
surveys to help make your case. Be sure
you are comparing apples to apples on
industry, geography and responsibilities.
Otherwise, that same data can backfire on
you. While the squeaky wheel does get
oiled on occasion, note that poorly timed
or frequent raise requests can have
negative consequences.

Seeking a better position elsewhere is
more likely to yield the kind of economic
outcome you really want. You may be able
to jump up the ladder with a competitor in
your current geography. Secondly, moving
to another industry group that pays its
lawyers more money makes sense
(manufacturing to finance, for example).  It’s
not easy to engineer an industry change,
but often worth the effort. Your most
realistic option may be relocation to a
competitor in a smaller market with a
substantially lower cost of living. Lastly,
what used to be a closed door now
revolves—you can explore a return to the
law firm world. 

Mike Evers recruits attorneys for companies
throughout the country.  For more information,
visit everslegal.com or call 888.324.0154.

Money, Money, Money…
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